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TRIANGLE C OF E PRIMARY SCHOOL 
 

POLICY ON PROVISION FOR ACADEMICALLY MORE ABLE CHILDREN 
 

MISSION  STATEMENT 
 

LEARNING - EXCELLENCE - RESPECT 
 
RATIONALE 
We strive to provide an education of the highest standard, with enrichment opportunities 
and creative aspects interwoven for all of our pupils. This is underpinned by our Christian 
beliefs and practice, enabling all of our pupils to reach their full potential in a safe and 
secure environment.  
 
Triangle school values all children equally and endeavours to ensure that each child is 
given the opportunity to realise their potential in a challenging and supportive environment. 
 
All pupils have individual needs which place personalised learning at the heart of our 
teaching and learning. Triangle School aims to foster the development of the whole child 
by identifying and producing a relevant programme of learning for all children, including the 
more able child.  We recognise that The National Curriculum is the starting point for 
planning a school curriculum that meets the specific needs of individuals and groups of 
pupils, delivering this through a thoroughly planned and effectively delivered programme of 
study. The school therefore seeks to offer a wide variety of opportunities, and allows them 
to be pursued in depth so that the more able are challenged. 
 
When identifying, providing for, assessing and reviewing AMA as a school we focus on 
their academic ability. However we are keen to develop the whole child and if the pupil has 
a talent in a specific area then we will provide opportunities to develop their skill and ability 
in this area also.  
 
AIMS  
1. To identify children who are considered to be academically more able (AMA). 
2. To meet the needs of these children. 
3. To give AMA children entitlement to appropriate education for their needs. 
4. To ensure that AMA children work at higher cognitive, practical and creative levels 

depending on ability. 
5. To provide opportunities for AMA children to develop specific skills and talents 

including access to additional opportunities for development and learning including 
outside agencies. 

6. To allow AMA children to reach their full potential. 
7. To make provision for the needs of the whole child, socially, academically and 

physically. 
 
DEFINITION – AMA children would fit into one or both of the following catergories: 
AMA -   Describes students who have the ability to excel academically, significantly 

beyond age related expectations, in one or more subjects. 
Talented -  Describes students who have the ability to excel in practical, sporting and/or 

creative subjects significantly beyond age related expectations. 
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IDENTIFICATION AND MONITORING 
The need to identify AMA pupils at an early stage is recognised.  Identification is not 
confined only to pupils of all round academic ability, but recognises outstanding artistic and 
creative talent, physical skills, leadership qualities and the ability to process ideas and 
information.  Please see Appendix 1. 
 
Procedures for identification include: baseline assessment on the child’s entry to school, 
the use of non-verbal and verbal standardised tests, teacher observations, the 
professional judgements of teachers, discussion with the parents/guardians of the child, 
internal school test results, SATs results and the school assessment procedures.  
 
Children’s details will be recorded in the AMA Register and these will be transferred to the 
next teacher. 
 
The progress of the more able child will be monitored in accordance with the school’s 
assessment policy. 
 
MONITORING AND EVALUATING 
Class Teachers will assess, plan for, teach and review children’s learning and progress 
within their class. In Mathematics and English pupils are set targets linked to their abilities 
and interests, these are reviewed frequently. 
 
We monitor and evaluate our AMA provision and resources throughout the year. This 
involves learning walks, pupil, parent and staff questionnaires, audits, book scrutinies and 
profile checks.  The Headteacher and Inclusion Manager will hold regular meetings to 
review the work of the school in this area. The named governor will also hold termly 
meetings with the Inclusion Manager.  
 
The Inclusion Manager will review progress and attainment of pupils on the AMA register 
termly. From this an analysis of need will be completed where provision and resources are 
directed to need.  
 
This robust cycle of monitoring and evaluation promotes an active process of continual 
review and improvement of provision for our pupils.   
 
PUPIL AND PARENT PARTICIPATION AND SUPPORT 
This policy has been co-produced by pupils, parents and staff. It has been developed 
through meetings, questionnaires, forums, staff meetings and leadership reviews.  
 
Pupils are at the forefront of everything that we do. Their views and aspirations will be 
taken into account when planning AMA provision and when reviewing progress. This is 
done in an age appropriate manner.  
 
The school works closely with parents and we encourage an active partnership. The 
home-school agreement is central to this. Before starting any assessments of procedures, 
parental permission is sought. We seek to support parents/carers and signpost access to 
support services if they require to enable the child to achieve their outcomes.  
 
We also have a successful Inclusion Parent Forum, who meet once per term. They 
contribute to intervention, provision and resourcing ideas, as well as policy updates and 
the organisation of our inclusion days and weeks. We aim to set a similar AMA Pupil 
Forum group in the near future.  
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ROLES AND RESPONSIBILITIES 
Class Teachers 
The staff in the classroom are at the heart of our school’s provision for AMA attributes and 
abilities. It is their enthusiasm, skill and quality of interaction that impacts the progress of 
the child directly.  
 
All Class Teachers are ‘responsible and accountable for the progress and development of 
the pupils in their class’. This includes ensuring equal opportunities for all pupils, creating 
an environment in which individual needs are met and allowing all children to reach their 
full potential. They are responsible for: 

 The progress and attainment of their pupils. 

 Identifying AMA pupils, whether they are gifted academically or talented in other areas. 

 Planning for, teaching, implementing provision and resources, quality first teaching, 

assessment and reviewing this data for pupils within their care.  

 Informing parents of progress and attainment.  

 

Support Staff 
Support staff work under the direction of the Class Teachers and Inclusion Manager to 
achieve the above aims. Their role is to work with the pupils based on lesson objectives, 
targets and outcome focused tasks.  
 
Inclusion Manager 
The Inclusion Manager is part of the Senior Leadership Team, it is their role to:  

 Oversee the day-to-day operation of the school’s AMA policy. 

 Maintain the school AMA support List. 

 Monitor the progress and attainment of pupils with AMA.  

 Keep up to date with information, resources and services and share this information 

with colleagues and parents; 

 Contribute to the training of staff within this area. 

 Oversee the provision and resources budget, ensuring that funds target need. 

 Plan, lead and reflect upon the pupil and parent forums, endeavouring to increase 

participation.  

 Support teachers with regard to their planning, implementation of support and 

assessment. This includes effective differentiation and provision within class. 

 Liaise with parents/carers who have concerns and those who have children with AMA 

support. 

 Liaise with external services. 

 Lead on referrals and applying for external placements/support if required. 

 Ensure the delivery of suitable in-house and, where possible, external enrichment 

opportunities.  

 

The Inclusion Manager is responsible for writing and maintaining the policy, raising teacher 
awareness of issues involved, and attending relevant courses to keep abreast of thinking. 
 
Headteacher 
The Headteacher will ensure that class teachers are identifying, monitoring and providing 
for pupils. This will be reviewed at pupil progress meetings. They will ensure that teaching 
meets the teacher standards and that teachers are accountable for progress and learning. 
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The Headteacher is ultimately responsible for financial decisions, progress, attainment and 
outcomes.  
 
Governors 
The governing body has due regard to the policy when carrying out its duties towards AMA 
pupils. The governing body has identified a governor to have specific oversight of the 
school’s provision for AMA pupils. The Inclusion governor will provide feedback to 
governors to ensure that they are all aware of the school’s AMA provision, including the 
deployment of funding, staff and personnel. The identified Inclusion Governor is 
encouraged to take a full challenging role regarding the progress of these children. 
 
STRATEGIES, TEACHING AND LEARNING GUIDELINES 
It is recognised that the needs of the gifted and talented child cannot be met effectively in 
isolation, and any provision must be integral to whole school development. 
 
Organisational strategies include: 
 Additional provision for individuals, groups or classes where appropriate; 
 out of class activities; 
 extension & enrichment experiences and opportunities; 
 use of support staff; 
 flexible groupings; 
 withdrawal groups as for SEN pupils (if deemed effective and appropriate); 
 differentiation of task; 
 challenging activities; 
 links between classes and other schools, particularly when a child transfers to 

secondary education; 
 staff to utilise opportunities to extend and enrich our current curriculum; 
 support and training for staff with regard to differentiation, classroom management and 

a personalised system of learning for the individual; 
 encouraging children with a gift in a specific area to develop their talent out of school; 
 access to AMA programmes led by outside agencies. 
 tasks requiring higher order thinking skills; 
 independent learning and/or research skills sessions; 
 encouragement of creativity; 
 the effective use of resources, both human and material; 
 Access to school clubs; 

 
POLICY REVIEW 
This AMA policy will be reviewed bi-annually. Should new legislation and/or guidance be 
introduced in the meantime then this policy will be reviewed on publication.  

 
Signed:………………………………………………………. (Headteacher) 
 
Signed:……………………………………………………….  (Governor) 
 
 
Date:………………………………………………………… 
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APPENDIX 1 

ACADEMICALLY MORE ABLE CHILD REGISTER 
 

 
Child’s Name  

 

  
Child’s DOB 

 

 
Year Group 

 

  
Class 

 

 
Date of Initial Referral 

  
Referred By 

 

 

 
Date added to the 

register 
 

  
Signature of 
Parent/Carer 

 

 
Date when they 

arrived at Triangle 
Primary School 

 

  
Expected date for 

transition to 
secondary 

 

 
Special Area of Ability 

 

 
Comments 

 
a. General intellectual ability 
b. Specific academic aptitude 
c. Creative or productive thinking 
d. Leadership qualities/Social skills 
e. Artistic ability 
f. Expressive arts 
g. Physical ability 

 

 
____________________________________________
____________________________________________
____________________________________________
____________________________________________
____________________________________________
____________________________________________
____________________________________________ 

 
Evidence of ability (observations, tests, examinations, awards etc.) 

And courses/workshops attended 
 

Year Reception  
 
 

Year One  
 

 

Year Two  
 

 

Year Three  
 

 

Year Four  
 

 

Year 5  
 

 

Year 6   
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APPENDIX 1 
 

INITIAL CHECK LIST 
 

The following checklist can be used.  An individual need not display all the characteristics, 
to be regarded as more able.  If only one or two are applicable, the child is worthy of 
further consideration. 
 

 
A 
 

 
Learns easily 

 

 
B 
 

 
Original, imaginative, creative 

 

 
C 
 

 
Persistent, resourceful, self-directed 

 

 
D 
 

 
Inquisitive, sceptical 

 

 
E 
 

 
Informed in usual areas often beyond their years 

 

 
F 
 

 
Artistic 

 

 
G 
 

 
Outstanding vocabulary, verbally fluent 

 

 
H 
 

 
Musical 

 

 
I 
 

 
Independent worker, shows or takes the initiative 

 

 
J 
 

 
Good judgement, logical 

 

 
K 
 

 
Versatile, many interests 

 

 
L 
 

 
Shows unusual insights 

 

 
M 
 

 
Shows high level of sensitivity, empathy 

 

 
N 
 

 
Has excellent sense of humour 

 

 
O 
 

 
Exhibits unusually extroverted or introverted behaviour within a group 

 

 
P 
 

 
Unusually high motivation and self-expression 

 

 
Q 
 

 
Speed and agility of thought and preference for verbal rather than written expression 
 

 

 
R 
 

 
Shows leadership qualities 
 

 

 
S 
 

 
Socially adept 

 

 
T 
 

 
 
Physical 

 

 
U 
 

 
Behavioural indicators 
 

 

 


